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Dear 
Re: Contract Variation to Reflect SSP Changes Under the Employment Rights Act 2025
I am writing to inform you of important changes to Statutory Sick Pay (SSP) that will come into effect as part of the Employment Rights Act 2025.
These changes are designed to improve access to sick pay and ensure greater financial security for all employees during periods of ill health.

What is changing?
From 6 April 2026, the following reforms to SSP will take effect:
1. Removal of the Lower Earnings Limit (LEL)
Employees will no longer be required to earn above the current Lower Earnings Limit to qualify for SSP. 
2. SSP payable from day one of sickness
The current three “waiting days” will be abolished. SSP will instead be payable starting from the first day of sickness absence rather than the fourth day. 
3. New SSP calculation 
SSP will be calculated at the standard SSP rate (£123.25 per week from 1 April 2026) or 80% of normal weekly earnings, whichever is lower. 

Please let me know if you have any questions.
Kind regards,

Your name
Employer
